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We hope that all of you are settling into this new way of working and perhaps have found 
some unexpected positive along the way. We can be assured that our ability to cope and 
adapt to this new environment indicates our fitness for purpose.   
 
We were pleased to see the Executive taking a leadership position in addressing the 
apparently dire financial straits in which Universities, and ours in particular, find 
themselves.  We commend the executive for both its tone and its 20% salary 
reduction.  Perhaps the Executive could share among staff more detail on the financial 
picture; while we have heard dire pronouncements for some time, there has been too little 
detail to understand where funds have gone that might have been better used in supporting 
the nuts and bolts functioning of the University. Several of us have indeed booked leave – 
although we know that leave right now is likely to be laced with work related requirements, 
but improved communications of budgetary details would allow staff to better assess the 
real contribution they might actually make through booking leave… especially when many 
are unable to entirely leave work behind or will merely postpone necessary tasks.  The 
health of the institution in the long run is important to each and every one of us, not only 
for employment but because we are educators and researchers and our natural habitat for 
that life is under threat.    
 
So, in the meantime hunker down, work-from-home, play with the new Zoom work and 
social venue, and know that this too shall pass.  And do let us know how you are doing and 
what you have found that helps you to better cope and to imprint your own image on this 
historical time. 
 


